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MAINTENANCE CAREER PATHWAY

BENEFITS

LEVELS & DETAILS
(PER COMPANY ELIGIBILITY)

PRE-REQUISITES FOR MAINTENANCE TECHNICIAN:
No experience required.
Must be able to drive OR have reliable transportation.
Must pass background check consisting of employment history,
personal/professional references and criminal record.
Demonstrates desire to learn and master basic landscape maintenance principles.
Obtain valid driver’s license and maintain a good record.

$14.75 - $16.12 AN HOUR

MAINTENANCE TECHNICIAN



PRE-REQUISITES FOR MAINTENANCE CREW LEADER:
Must have, or be able to obtain in the �rst year, a Landscape Industry
Certi�ed (LICT) certi�cation in Turf Maintenance.
Ability to supervise up to 6 employees.
Demonstrates ability to train other crew members on company standards.
Demonstrates ability to meet production goals.
Experience in commercial or residential maintenance for a
minimum of a year.
Understands basic horticulture of grass, shrubs, annuals and perennials.
Mow Crew Leader:
    Ability to operate and maintain mowers, string trimmers & hedge trimmers.
    Understand chemical applications to small areas.
Native Mow Crew Leader:
    Ability to operate and maintain mowers and string trimmers.
    Understands basic horticulture of native grasses.

PRE-REQUISITES FOR PRODUCTION SUPERVISOR:
Associate’s degree in Landscape Maintenance or related �eld and/or a minimum of four 
years’ landscape maintenance experience in lieu of degree.
Must be able to obtain Landscape Industry Certi�ed Technician (LICT)
certi�cation in �rst year in Turf Maintenance & Irrigation.
Obtain Quali�ed Supervisor (QS) Certi�cation within the �rst 2 years in the position.
Demonstrates ability to use Microsoft Of�ce Suite, Aspire software and IPS.
Demonstrates ability to use technology such as a phone and Surface tablet.

PRE-REQUISITES FOR ACCOUNT MANAGER:
Education of an Irrigation Technician II position, including CLIA, CID and CIT.
3+ years experience in horticulture, landscape maintenance, and irrigation management.
Must have or be able to obtain Irrigation Auditor certi�cation within a year of hire.
Minimum of 3 years of prior customer service, management and leadership experience 
within an organization or landscaping industry.
Valid Colorado driver’s license with a current safe driving record which must be maintained 
for this job position.
1-2 years of training & supervisory experience.
Understanding of plants, soils, atmosphere and microclimates in relation to horticulture.
Proven track record of time management, project management & organizational skills.
Pro�cient computer skills – Excel, Word, Outlook and the aptitude to grasp new computer 
programs.
Excellent verbal and written communication skills demonstrated via e-mail and phone.
Strong analytical skills and the ability to meet critical deadlines.
Take sales training.

SALARY: $47K - 65K DOE + COMMISSION

$45K - 55K

$16.50 - 21.50 AN HOUR

ACCOUNT MANAGER

PRODUCTION SUPERVISOR

MAINTENANCE CREW LEADER


